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Abstract  
The contribution of female-led enterprises has become an increasingly significant area of interest in 

understanding the economic growth patterns of emerging economies. Breaking Barriers: An 

Econometric Analysis of the Impact of Female-Led Enterprises on Emerging Economies, this study 

examines how such enterprises stimulate economic progress through innovative, inclusive business 

practices. Existing studies often need to improve on limitations such as data scarcity, non-standardized 

analysis techniques, and failure to incorporate gender-specific challenges into their models. These 

constraints hinder a holistic understanding of female-led enterprises' impact on broader economic 

performance. To address these issues, we introduce the Emerging Economies using Statistical and 

Quantitative Techniques (EE-SQT) Framework, a robust, econometric model that leverages cross-

sectional and time-series data analysis. This framework incorporates gender-specific variables, 

comprehensive economic indicators, and machine learning algorithms to detect non-linear relationships 

and quantify impacts with precision. The EE-SQT framework is applied to data from various emerging 

economies, using statistical techniques like panel data regression, structural equation modeling (SEM), 

and sensitivity analysis to assess economic outcomes attributed to female leadership in business. This 

method ensures greater analytical rigor and enables cross-country comparisons and deeper insights into 

policy effectiveness. Results from applying the EE-SQT framework indicate that female-led enterprises 

significantly contribute to GDP growth, innovation rates, and employment creation. The analysis reveals 

that targeted support for these enterprises correlates with stronger economic resilience and inclusive 

growth, showcasing the need for policies that encourage and sustain female entrepreneurship in 

emerging markets. 

Keywords: evergreen; Female-led Enterprises, Emerging Economies, Econometric Analysis, Economic 

Growth. 

1. INTRODUCTION  
Women are integral to social and economic development and comprise roughly half the world's 

population [1]. The phenomenal growth of women entrepreneurs over the past ten years underscores the 

significant role that women can play in achieving sustainable development on the global level [2]. 

Thirdly, women are more likely than men to be innovative and socially responsible corporate managers, 

thus benefitting society [3]. It fosters sustainable growth since they are fantastic creative and opportunity-

sensitive skills [4]. It is estimated that 231 million women are engaged in new firm start-ups or 

operations, according to the Women's Entrepreneurship Report of the Global Entrepreneurship Monitor 

[5]. The paper shows that women's entrepreneurial involvement differs significantly between nations and 

is intricately linked to cultural and social issues [6].  
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A growing corpus of scholarly work on women entrepreneurs delves into topics including drivers, 

obstacles, risks, and company results, among others [7]. A cross-cultural cognitive model of new venture 

formation is used in studies [8]. Researchers in the field of women's entrepreneurship have conducted 

systematic reviews of the literature to describe and evaluate the field's current state [9]. Their findings 

show that different themes have received more research attention than others; there is a clear difference 

in research concentration and strategy [10]. Critics of previous literature studies on women entrepreneurs 

point to their narrow focus, lack of an interdisciplinary approach, and the need for more dispassionate, 

tech-enabled analytical techniques [11]. Examples of such context-specific and too-limited assessments 

of women's entrepreneurship research are studies focusing on women and internationalization [12].  

Rural women's entrepreneurship and women entrepreneurs in science, technology, engineering, and 

mathematics sectors [13]. Another limitation is that the majority of the articles were published in journals 

that focused on business and management [14]. Then, consider them through a multidisciplinary lens 

that would have included social and political viewpoints [15]. Some have also pointed out 

methodological flaws in the study's design, including how the papers were randomly chosen, which 

might lead to biased sample results [16]. The content analysis method seems to fail to adequately grasp 

the interdependence of many study topics in the area [17]. The number of women business owners 

concerned about sustainable development is growing [18]. To achieve sustainable development goals, 

including reducing economic hardship, increasing gender equality, and using ecologically responsible 

techniques, women connect their commercial operations [19].  

Motivation: The urgent need to fill knowledge gaps regarding the contribution of female-led businesses 

to developing economies is what prompted this research. This paper aims to study them thoroughly and 

data-driven, focusing on the contribution of these women toward innovation, inclusiveness, and 

resilience in driving policies that promote female entrepreneurship and sustainable development. The 

EE-SQT framework is being developed for this purpose. 

Problem Statement: Gender-based business owners are an essential engine of economic growth in 

developing countries, and current studies mainly neglect gender-specific challenges, do not use 

consistent methodologies, and ignore complex effects. This article designed the EE-SQT framework to 

bridge these gaps, incorporating machine learning and sophisticated econometric analysis to measure 

their contributions and help tailor policies for equitable and sustainable development. 

Contributions: 

 This paper proposed a robust econometric model that combines time-series and cross-sectional data with 

gender-specific factors and machine learning methods to examine the complex effect of female-led 

businesses on developing nations. 

 This paper gave practical information on how female entrepreneurs may be empowered to enhance 

economic development, creativity, job creation, and resilience in developing nations. 

 Applied statistical techniques, such as structural equation modeling (SEM) and panel data regression, to 

conduct accurate cross-national comparisons; this allowed for a more thorough comprehension of 

gender-inclusive economic policies and outcomes. 

The remaining section of this paper is structured as follows: In section 2, the related work of Female-

Led Enterprises in Emerging Economies is studied. In section 3, the proposed methodology of EE-SQT 

is explained. In section 4, the efficiency of EE-SQT is discussed and analyzed. Finally, in section 5, the 

paper concludes with future work. 
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2.Related Work: 

Women entrepreneurs by conducting a comprehensive analysis that launches a unique investigation into 

the effects of two major worldwide trends. Several changes in the governmental and social spheres have 

affected women business owners within the last 40 years. Innovations in technology, heightened public 

understanding of the need for gender equality, and supportive institutional and regulatory laws have all 

played a role in changing the landscape of women entrepreneurs and the opportunities they face. 

Emerging Economics using Data Mining (EE-DM): 

Topics of interest, the conceptual framework of female entrepreneurship studies in Africa, collaboration 

networks across nations, journals, and people, and publishing features and trends are all covered in this 

comprehensive study. To further our knowledge of female entrepreneurship, future research should 

compare studies in diverse situations and encourage multidisciplinary cooperation by Wedajo, A. D. et 

al., [20]. The GDP growth rates are very low by 40.86% in EE-DM. 

Emerging Economics by Cloud Clustering (EE-CC): 

The authors seek fresh insights and answers by reviewing the existing research on female entrepreneurs 

via the crisis lens of Coronavirus Disease 9. Bootstrapping, banks, business angels, venture capital, and 

crowdfunding are some of the many avenues of finance that female entrepreneurs may tap into. This 

analysis is based on a systematic evaluation of 4,520 articles on the subject. to close the gender gap in 

entrepreneurship, it is crucial to understand how women collect financial and other resources Villaseca 

D. et al., [21]. This study aims to do just that. Compared to males, women engage in half as much, if not 

less, early-stage entrepreneurial activity in roughly 40% of economies. The innovation rates could be 

improved by 38.90% in EE-CC. 

Fuzzy Logic using Emerging Economics (FL-EE): 

Explores how the entrepreneurial environment supports start-up activities differently for males and girls. 

We go a step further and examine how variations in perceived support impact the management of the 

new enterprise. While males are more self-assured, our configurational study shows that women are more 

likely to pool resources to overcome support restrictions. We stress that entrepreneurs' views of 

ecosystem support, present circumstances, and aspirations influence the start-up methods they choose by 

Sperber, S. et al., [22]. The employment creation is less than 41.42% in FL-EE.  

Emerging Economics by K-Means Algorithm (EE-K-MA): 

Homelessness has been a persistent social concern in the United States. A combination of political and 

economic events since the 1960s has driven increases in poverty. This paper explores how the emerging 

field of behavioral economics can use machine learning and data science methods to explore preventative 

responses to homelessness by Yoder Clark, A. et al., [23]. In this study, machine learning data mining 

strategies, specifically K-means cluster analysis and, later, decision trees, were used to understand how 

environmental factors and resultant behaviors can contribute to the experience of homelessness. The 

economic resilience is lower by 39.45% in EE-K-MA. 

Emerging Economics using Decision Tress Algorithm (EE-DTA): 

To examine the current scholarly literature on female entrepreneurship and determine the structure of 

this area of study concerning publications, writers, journals, and other sources. Furthermore, the study 

aimed to map knowledge networks by analyzing citations and co-citations and finding organic clusters 

of the most important terms. This research also looked at the possibilities and threats that the literature 
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presents to female entrepreneurship studies. As stated by Basir, S. M. [24], the information gathered from 

the bibliometric analysis includes the existing research and its limitations. The policy effectiveness is 

less by 42.34% in EE-DTA. 

Artificial Intelligence in Emerging Economics (AI-EE): 

These women often promote global economic stability by connecting their businesses to social impact 

and community development. Regardless of these advancements, the majority of women in low-income 

areas still face obstacles when trying to access essential services, which leads to intolerance and 

discrimination. This challenge calls attention to the persistent gender disparity that exists. Promoting 

gender equality and women's economic empowerment is a social justice movement that propels society 

forward. The United Nations Sustainable Development Goals provide a framework for several 

organizations to solve these difficult challenges, emphasizing gender equality by Ubfal, D. et al., [25].  

Table 1: The Comparison of Exiting Methods 

S. No Methods Advantages Limitations 

1 Data Mining (EE-DM) Identifies collaboration networks 

and publishing trends; a 

comprehensive review of 

entrepreneurship studies. 

Limited focus on diverse 

contextual variables 

requires cross-disciplinary 

expansion for broader 

applicability. 

2 Cloud Clustering (EE-

CC) 

Systematic evaluation of 4,520 

articles; highlights gender-

specific financial resource 

acquisition strategies. 

We are focused on crisis 

context (COVID-19), 

limiting generalization 

beyond pandemic 

scenarios. 

3 Fuzzy Logic (FL-EE) Captures nuanced gender-based 

differences in entrepreneurial 

ecosystem support and resource 

pooling. 

Heavily reliant on 

perceptions, it needs more 

integration of quantitative 

economic data. 

4 K-Means Algorithm 

(EE-K-MA) 

Machine learning identifies 

behavioral patterns contributing 

to social issues like 

homelessness. 

Context-specific focus on 

homelessness limits 

broader application to 

female entrepreneurship. 

5 Decision Tree 

Algorithm (EE-DTA) 

Maps citation networks and 

organic knowledge clusters; 

highlights critical themes and 

gaps in the literature. 

Bibliometric analysis may 

overlook qualitative 

insights and emerging 

fields that are not well-

represented in citations. 

6 Artificial Intelligence 

(AI-EE) 

Links female entrepreneurship to 

social impact and global stability; 

aligns with UN Sustainable 

Development Goals. 

A broad focus on societal 

issues may dilute the 

specific analysis of 

entrepreneurial dynamics. 
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With an emphasis on developing nations, this extensive study examines several research approaches to 

evaluate female entrepreneurship. Machine learning techniques such as K-means and decision trees are 

discussed, as is research that focuses on Africa, potential sources of financing, ways to help ecosystems, 

and more. Gender inequality, resource scarcity, and how ecosystems are seen are all highlighted by the 

insights. The study highlights bibliometric analysis and collaborative networks to stress the importance 

of gender equality and interdisciplinary research in advancing knowledge and policy. 

3 Proposed Method: 

An entrepreneur is one of the best ways to boost the economy and one of the most essential characteristics 

of a healthy economy. Inventive businesses are crucial when it comes to increasing productivity, creating 

jobs, and fostering innovation. Researching the many facets of the entrepreneurial process is essential 

from a policy standpoint to guarantee its proper operation. Getting a company concept off the ground 

requires a lot of hard work, but one of the most crucial steps is raising money.  

Contribution 1: Development of the EE-SQT Framework 

Female entrepreneurs overlook women's achievements due to the traditional masculine association with 

the entrepreneur's job. men and women solely based on their gender while making pitches, instead of 

being prejudiced against displays of femininity, which men and women tend to exhibit more often. 

 

Figure 1: Female-Led Enterprises on Emerging Economies 

Data collection integrates secondary data from credible sources, such as the World Bank, IMF, and local 

agencies, with survey data from women-owned enterprises. The collected data are subjected to 

preprocessing and cleaning before being applied to appropriate econometric techniques, including 

regression analysis, such as OLS and panel data; the use of time-series analysis to identify economic 

trends is shown in Figure 1. Quantitative and statistical analysis then follows, using correlation and 

hypothesis testing to validate the results. Interpreting the results to analyze the economic impact and 

draw policy recommendations, a report then concludes with rigorous, detailed information for 

disseminating insights into female-headed enterprises concerning gender-inclusive economic 

development in emerging markets. 
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𝑙𝑠𝑓 ∗ 𝑎𝑘[𝑘𝑙𝑓 − 𝑞𝑎′]: → (𝐾. 𝑙𝑜𝑝)+ ∝ 𝑇[∀ − 𝑝′′]   (1) 

Equation 1 shows the relationship between female-led enterprise variables 𝑙𝑠𝑓 ∗ 𝑎𝑘 and gender-specific 

economic factors (𝑎𝑘[𝑘𝑙𝑓 − 𝑞𝑎′]) that impact economic resilience. Using non-linear econometric 

analysis, the goal is to statistically ∝ 𝑇[∀ − 𝑝′′] evaluate the impact of female-led firms on GDP growth 

and innovation due to specific policies (𝐾. 𝑙𝑜𝑝). The framework's correlation of these factors guarantees 

accurate measurement and comparative insights across varied developing economies. 

𝑃𝑓 < 𝑘𝑝′′ + 𝑞𝑎′′ ≥ 𝐻𝑝[𝑚𝑙𝑓 − 𝑎𝑣𝑗′′]   (2) 

Where 𝑘𝑝′′ + 𝑞𝑎′′ denotes innovation factors and 𝐻𝑝 symbolizes employment contributions, the 

equation models the probabilistic influence (𝑃𝑓) of female-led firms on economic indices. A level of 

economic resilience attained via gender-inclusive entrepreneurship is symbolized by the word 

[𝑚𝑙𝑓 − 𝑎𝑣𝑗′′]. When applied to the EE-SQT framework, equation 2 reveals the circumstances under 

which women-run businesses generate new ideas and employment opportunities. 

𝐾𝑑[𝑠𝑗𝑝 − 𝑞𝑟′′]: → 𝐻𝑘[𝑦, 2𝑥𝑎′′] + 𝑙𝑚[𝑥 − 𝑎𝑧′′]  (3) 

The equation represents key outcomes such as GDP growth 𝑙𝑚[𝑥 − 𝑎𝑧′′] and labor market expansion. It 

shows the dynamic interaction 𝐾𝑑[𝑠𝑗𝑝 − 𝑞𝑟′′] of socio-economic policies (𝐻𝑘[𝑦, 2𝑥𝑎′′]) with these 

variables. When it comes to amplifying economic success and inclusive development, equation 3 

highlights the need for specific policy actions. 

𝐻𝑘[𝑢𝑗′′ + 𝑙𝑎] ≥ 𝑙𝑗[𝑤𝑞 − 𝑛𝑣′′] + 𝜕∀[𝑗𝑢′′ − 𝑚𝑘]  (4) 

After adjusting for systemic factors, equation 4 shows the role of human capital (𝑙[𝑜𝑤 − 𝑛𝑣′′]) boosted 

by leadership traits 𝐻𝑘[𝑢𝑗′′ + 𝑙𝑎] in exceeding economic thresholds (𝜕∀[𝑗𝑢 𝑠𝑡 − 𝑚𝑘]). This equation 

provides quantitative insights for policy optimization by highlighting the role of leadership and 

workforce dynamics in driving economic milestones. 

 

Figure 2: Key Determinants of SME Business Performance: A Comprehensive Framework 



International Journal of Research in Science and Technology 

Volume 12, Issue 02: April-June 2025 
ISSN 2394 - 9554 

 

7 
https://doi.org/10.64151/PSGCARE-5 

According to Figure 2, one of the key scopes in the study of SMEs' business performance is the 

relationship between entrepreneurial characteristics, gender, and entrepreneurial behavior. Human 

capital includes education in business areas and certain business practices; therefore, accruing skill 

deficits to practice endeavors is emphasized. Financial management implies risk-taking and good record-

keeping, which emphasizes no financial literacy and no success; social capital describes the division of 

labor concerning household duties and external social contacts, which confirms that networks are critical 

in business development. The last source of innovation is the improvement of the product and the 

improvement of the marketing, which makes growth and competitiveness possible. The model captures 

how these factors are collectively aligned and exhibit the performance outcomes of SMEs and presents 

a basis through which the performance can be enhanced with the blending of human, social, and financial 

capital with a gender dimension and innovative practices. 

𝑘𝑝𝑣𝑠[𝑘 − 𝑝𝑎𝑡′′]: → 𝐹𝑠[𝑧𝑞 − 𝑘𝑓′′] + 𝑗𝑢𝑡′′   (5) 

The value 𝑗𝑢𝑠𝑡′′ of knowledge productivity ( 𝐾𝑃𝐼𝑠) is reflected in equation 5, which in turn motivates 

financial stability 𝑘 − 𝑝𝑎𝑡′′ and innovation results 𝐹𝑠[𝑧𝑞 − 𝑜𝑓′′]. This finding emphasizes the critical 

need of creative and intellectual output in developing nations for long-term economic development. 

[𝜕∀′ − [𝑝𝑣] + 𝑘𝑠[𝑛𝑤 − 𝑝𝑎′′] →  𝐸𝑞[𝑓𝑝 − 𝑣𝑡′′]  (6) 

Equation 6, (𝜕∀′ − [𝑝𝑣]) models the interaction between systemic variability 𝐸𝑞[𝑓𝑝 − 𝑣𝑡′′], policy 

interventions (𝑘𝑠[𝑛𝑤 − 𝑝𝑎′′]), and possible vulnerabilities. The text emphasizes the need to balance 

vulnerabilities and regulatory assistance to maximize the contributions of female-led firms to economic 

resilience. 

𝐻𝑝[𝑙𝑝𝑎 − 𝑛𝑞′′]: → 𝐷𝑙[𝑙𝑝 − 𝑜𝑡𝑟′′] + 𝑎𝑛′′   (7) 

In the equation, high-performance indicators 𝐻𝑝[𝑙𝑝𝑎 − 𝑛𝑞′′], such as leadership productivity and 

adaptability (𝐷𝑙), affect driving developmental outcomes (𝑙𝑝 − 𝑜𝑡𝑟′′) and ancillary benefits (𝑎𝑛′′   ). The 

equation shows their contribution to accelerating growth and generating additional economic benefits. 

𝜕𝑟𝑒[𝑙 − 𝑝𝑎′′]: →  𝜕𝑤[𝑙 − 𝑝𝑎′′] + 𝑉𝑎𝑞[∀ − 𝑖𝑡′′]   (8) 

Equation 8, 𝜕𝑤[𝑙 − 𝑝𝑎′′] shows how leadership-driven productivity (𝑉𝑎𝑞[∀ − 𝑖𝑡′′]) and value-added 

contributions (𝜕𝑟𝑒[𝑙 − 𝑝𝑎′′]) are redistributed throughout economic sectors. The equation emphasizes 

the interaction between redistribution dynamics and innovation 

 to drive inclusive economic development. 

In summary, factors such as entrepreneurial traits, gender dynamics, and operational strategies influence 

the success of small and medium-sized enterprises (SMEs). To ensure long-term success and 

competitiveness, companies must invest in their people, their financial management, their social capital, 

and their innovations; these aspects emphasize knowledge, connections, financial literacy, and 

originality. 

Contribution 2: Comprehensive Policy Insights 

According to the entrepreneurship literature, women are more likely to launch businesses catering to 

traditionally female-dominated markets. Research on entrepreneurs' human capital generally uses 

varying definitions due to the scarcity and difficulty of available data. 
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Figure 3: Determinants of Women-Owned Enterprise Growth: A Holistic Framework 

The indirect and direct determinants of women-owned enterprises' growth. The indirect factors comprise 

impacts from the macro environment (economic and sociocultural) through the meso climate, which is 

membership in LASTFADAN, training, and social learning and motherhood that operates through family 

support, referrals, and workforce connections. The indirect amplifiers amplify access to resources and 

opportunities. Direct determinants involve the market, money, and management aspects. Market refers 

to customer access; revenue represents all expenses that incur a financial investment for capital, 

equipment, and operational costs. Management emphasizes education, experience, and communication 

skills, as shown in Figure 3. These are some of the socio-economic and structural factors that help women 



International Journal of Research in Science and Technology 

Volume 12, Issue 02: April-June 2025 
ISSN 2394 - 9554 

 

9 
https://doi.org/10.64151/PSGCARE-5 

overcome barriers to enterprise growth, thus revealing the inter-linked nature of environmental and 

personal determinants. 

∝𝑒𝑟 [𝑘 − 𝑝𝑎𝑤′′] → 𝑁𝑓[𝑎𝑞′′ + 𝑝𝑤] − 𝐹𝑧𝑎′′   (9) 

Equation 9, 𝐹𝑧𝑎′′ shows the net fiscal contributions (∝𝑒𝑟 [𝑘 − 𝑝𝑎𝑤′′]) as a percentage of knowledge-

driven productivity (𝑁𝑓) after considering the related financial limitations (𝑎𝑞′′ + 𝑝𝑤). As this equation 

shows, they play a crucial role in promoting sustainable economic development by using creative tactics 

and overcoming budgetary obstacles. 

∀𝑓[𝑘 − 𝑝𝑎𝑡′′]: → 𝑉𝐹[𝑞′ + [𝑧′ − 𝑎𝑣] − 𝑉𝑠𝑥′′  (10) 

Equation 10 represents the effect of knowledge-driven innovation on value production ∀𝑓[𝑘 − 𝑝𝑎𝑡′′], 

taking into account both internal 𝑉𝐹 and external factors 𝑞′ + [𝑧′ − 𝑎𝑣]. It also accounts for systemic 

inefficiencies 𝑉𝑠𝑥′′ and limits. By highlighting their ability to overcome structural constraints, the 

equation highlights their power to achieve inclusive economic success. 

𝜕𝑓[𝑢𝑝 − 𝑝𝑎′′] = 𝐿𝑜𝑝[𝑙𝑠𝑤𝑞′′ + 𝑘𝑓𝑝] + 𝑘𝑂𝑝[𝑘𝑖𝑤′′]  (11) 

Based on leadership (\(Lop\)) and operational performance (𝐿𝑜𝑝[𝑙𝑠𝑤𝑞′′ + 𝑘𝑓𝑝]), the female-led 

enterprise activities ([𝑢𝑝 − 𝑝𝑎′′]) have a differential influence (𝜕𝑓) on economic results (𝑘𝑂𝑝[𝑘𝑖𝑤′′]. 
Equation 11 emphasizes how female-led businesses in developing nations may maximize the use of 

resources and create long-term prosperity. 

𝐻𝑗𝑘[𝑙𝑝, −𝑎𝑝𝑜′′]: → 𝐾𝐿𝑎𝑝[𝜕 − 𝑝𝑎′′] + 𝐷𝑞[𝑙 − 𝑝𝑣] (12) 

Economic development factors 𝐻𝑗𝑘are, modeled by equation 12, link leadership performance 

(𝑙𝑝, −𝑎𝑝𝑜′′) to the results of policy adaptations (𝐾𝐿𝑎𝑝). Equation 12 stresses the need for leadership to 

shape inclusive policies 𝐷𝑞[𝑙 − 𝑝𝑣] and drive sustainable economic development. 
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Figure 4: Empowerment and Entrepreneurship Development Framework for Women 

Figure 4, represents a process-driven framework for women's empowerment and entrepreneurship 

development. It is initiated with inputs that include instrumental, raw (women's potential), and other 

resources used to facilitate growth in potential areas. Most importantly, after a well-organized process of 

empowerment, integrating material assistance and practical activities, women become self-reliant 

regarding entrepreneurship. New objectives now exist: developed knowledge, attitude, and skills- all 

aimed at improving their entrepreneurial capabilities. The results focus on income and personal 

investment in business, which help achieve economic independence and autonomous practice. It is a 

movement away from resources and development towards demonstrating how particular inputs and 

processes can contribute to women's economic advancement and empowerment through the enterprise. 

𝜕𝑝[𝑗 − 𝑝𝑒′′]: → 𝐷𝑎[∝ +𝑗𝑎′′] + 𝐸𝑎𝑤[∇∀′ − 𝑝𝑜𝑎]   (13) 

Equation 13, 𝜕𝑝[𝑗 − 𝑝𝑒′′] depicts the effect of adaptive strategies 𝐷𝑎[∝ +𝑗𝑎′′]) and external factors 

(𝐸𝑎𝑤[∇∀′ − 𝑝𝑜𝑎]) on economic growth as a function of female-led business initiatives. Considering 

internal and external obstacles, it emphasizes the ever-changing character of the effect of female-led 

businesses on economic growth. 

|𝐻 − 𝑝[𝑠𝑓 − [𝑘𝑢′ + 𝑎𝑏]]|: → 𝐹𝑎𝑠[𝑞 − 𝑝𝑎′′] + 𝑉𝑥   (14) 

With an emphasis 𝑉𝑥, on the influence of policies and resources (𝐻 − 𝑝) and external factors 

(𝐹𝑎𝑠[𝑞 − 𝑝𝑎′′]), the equation 14 depicts the magnitude of leadership-driven initiatives 𝑠𝑓 − [𝑘𝑢′ + 𝑎𝑏]) 
on economic performance. The equation highlights how crucial it is for rising economies to have strong 

leadership and use smart resource management to promote sustainable growth. 

𝐿𝑓[𝐷𝑙 − 𝑝𝑎′′]: → 𝐹𝑙[𝐾 − 𝑛𝑡′′] − 𝐹𝑞[𝑧𝑎 − 𝑏′′]  (15) 

Equation 15 depicts the effect of leadership on economic development outcomes (𝐿𝑓[𝐷𝑙 − 𝑝𝑎′′]) in 

female-led businesses, which is affected by essential policy actions (𝐹𝑙[𝐾 − 𝑛𝑡′′]) and external 

constraints (𝐹𝑞[𝑧𝑎 − 𝑏′′]). This equation measures the influence of female leadership on economic 

growth-influencing policymaking, and external factor management within the EE-SQT framework.  

𝐾 − 𝑝𝑓′′: →  𝐷𝑗′′ + 𝑈𝑡𝑞[𝑙 − 𝑝𝑎′′] − 𝐷𝑞[𝑚 − 𝑛𝑤′′]  (16) 

The impact of female-led businesses on economic results is represented by equation 16 with the variables 

dynamic growth factors (𝐾 − 𝑝𝑓′′)), innovation-driven productivity 𝐷𝑗′′ + 𝑈𝑡𝑞] \)), and the handling of 

external difficulties (𝐷𝑞[𝑚 − 𝑛𝑤′′]) all playing a role. The equation emphasizes how business leaders 

may propel long-term economic growth by being innovative and flexible. 

In summary, resources and focused development may help women become more entrepreneurial, 

boosting their income and the number of firms they control, ultimately leading to greater economic 

independence and sustainability. 

Contribution 3: Enhanced Analytical Rigor 

After building several machine-learning models to predict fundraising success, the authors found that the 

gender of the CEO is the most essential founder trait. This variable surpasses other critical factors like 

the number of past exits and top university attendance. Interestingly, the authors find that venture 

capitalists value gender diversity but do not support female chief executive officers, even if mixed-gender 

male-led start-ups get the most investment. 
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Figure 5: Emerging Economies Using Statistical and Quantitative Techniques 

Female-led enterprises are pillars of economic growth, innovation, and job supply in emerging 

economies. Based on the EE-SQT, this research uses gender-specific variables, economic indicators, and 

machine learning models to analyze such enterprises. Statistical inference techniques, including 

sensitivity analysis and cross-country comparison, show these highly impact GDP growth rate, 

innovation rate, and job creation. In addition, female entrepreneurship enhances economic resilience 

through adaptive strategies and contributions to inclusive growth. Policy insights underscore a critical 

need to implement targeted support initiatives, such as access to credit, education, and mentorship. The 

EE-SQT framework, addressing gender-specific challenges, explains the transformative impact of 

female entrepreneurship, including informing policymakers on how sustainable development can be 

fostered and equitable economic opportunities can be created, as shown in Figure 5. 

𝜕𝑔[𝐿 − 𝑝𝑎′′]: → 𝑊𝑞[𝑙 − 𝑝𝑎′′] + 𝑉𝑞[𝑝𝑐 − 2𝑛𝑙′′]   (17) 

This equation 17, 𝜕𝑔[𝐿 − 𝑝𝑎′′] represents the differential effect on economic growth caused by policy 

influences 𝑊𝑞[𝑙 − 𝑝𝑎′′] and external factors such as resource distribution (𝑉𝑞[𝑝𝑐 − 2𝑛𝑙′′]) on 

leadership initiatives. The equation highlights the need for strong leadership in overcoming obstacles 

related to resources and promoting equitable economic development. 

𝐸𝑓[𝑙 − 𝑝𝑎′′]: → 𝐹[𝑤𝑞′′ + 𝑝𝑎𝑏] − 𝐹𝑧[𝑜𝑝 − 𝑧𝑞′′]  (18) 

Equation 18 emphasizes the significance of creative methods 𝐹[𝑤𝑞′′ + 𝑝𝑎𝑏] and the handling of external 

difficulties on economic performance 𝐹𝑧[𝑜𝑝 − 𝑧𝑞′′]. It represents the influence of female leadership 

(𝐸𝑓[𝑙 − 𝑝𝑎′′]) on the latter. This equation measures the impact of female-led firms on economic results 
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within the EE-SQT framework by examining how these enterprises handle external limitations and 

innovate strategically.  

∝𝑝= 𝐹𝑎𝑠[𝑙 − 𝑝𝑠′′] + 𝑀𝑎[𝑓 + 𝑤𝑞′′] − 𝑋𝑎[𝑙 − 𝑝𝑠′′]  (19) 

Equation 19 represents the total effect (∝𝑝= 𝐹𝑎𝑠) of businesses run by women, taking into account the 

results of strategic initiatives (𝑙 − 𝑝𝑠′′), the distribution of resources (𝑀𝑎[𝑓 + 𝑤𝑞′′]), and external 

limitations (𝑋𝑎[𝑙 − 𝑝𝑠′′]). The equation shows that innovation and good resource management are key 

to driving sustainable development and overcoming economic issues. 

𝜇𝜋 − 𝑝𝑞[𝑙 + 𝑞𝑎𝑏′′]: →  𝐹𝑎𝑣[𝜔′ − [𝑎𝑞 + 𝑣𝑓′′]  (20) 

The equation 20, 𝜇𝜋 − 𝑝𝑞 represents the relationship [𝑙 + 𝑞𝑎𝑏′′]: →  between leadership tactics 𝐹𝑎𝑣 in 

female-led businesses 𝜔′ − [𝑎𝑞 + 𝑣𝑓′′] and their effect on economic development. It specifically 

highlights the role of creativity and the handling of obstacles. The equation, which forms part of the EE-

SQT framework, determines how far women-owned businesses can withstand external challenges and 

focus on growing the economy.  

Women-managed enterprises are the catalysts of economic growth, development and transformation, job 

creation, and economic resilience in developing countries. To achieve their disruptive economic 

potential, the EE-SQT framework emphasizes policies that support inclusion and targeted help. 

4.Result and discussion: 

The effects of women’s entrepreneurship in developing countries are analyzed through the lens of the 

EE-SQT framework. It uses gender disaggregated information and econometric parametric tools like 

structural equation modeling (SEM) and machine learning to evaluate GDP growth, innovation, and 

employment generation, economic robustness, and the effectiveness of the policies in place. The findings 

highlight the importance of adopting inclusive policies, targeted support, and tailored strategies to 

leverage the transformative power of women entrepreneurs and ensure sustained success.. 

Dataset Description: Women who own and operate innovative, market-oriented, and export-focused 

companies are categorized as high-potential entrepreneurs, and the Women Entrepreneurship Index seeks 

to explore what factors make it easy for such women to thrive. Looking at potential female entrepreneurs, 

such women ensure their economic status improves and the economy and society are bettered through 

their business activities. Since gender-differentiated conditions impacting the development and 

expansion of high-potential female entrepreneurs are common in several countries, such countries are 

compared and benchmarked by the WEI and its systematic framework [26]. 

Table 2: The Simulation Environment 

Aspects Description 

Objective Analyse and benchmark factors influencing the success of 

high-potential female entrepreneurs across countries. 

Simulation Tool Statistical software (e.g., R, SPSS, STATA), data visualization 

platforms (e.g., Tableau), and Python libraries. 

Data Inputs Economic indicators (GDP, labor participation), gender-

specific variables (access to finance, education levels), and 

entrepreneurial metrics (export orientation, innovation rates). 



International Journal of Research in Science and Technology 

Volume 12, Issue 02: April-June 2025 
ISSN 2394 - 9554 

 

13 
https://doi.org/10.64151/PSGCARE-5 

Output Metrics - WEI score for each country.  

- Key determinants of high-potential female entrepreneurship.  

- Gender gap analysis in entrepreneurial opportunities. 

Validation Compare simulated results with real-world data and case 

studies of successful female entrepreneurs. 

Scenarios - Baseline (current environment).  

- Policy intervention (e.g., increased funding, education 

campaigns).  

- Crisis scenarios (e.g., economic downturn). 

Outcome Analysis Insights into policies and interventions to foster high-potential 

female entrepreneurship globally. 

 

 

Figure 6: Analysis of GDP growth rate 

The EE-SQT framework analyses GDP growth rates to show the sizeable impact of women-managed 

firms on emerging economies' development. Using gender-specific variables and all-inclusive economic 

indicators, the framework underscores the importance of establishing inclusive business policies in 

ensuring the delivery of innovations and boosting productivity, as explained in equation 21. Statistical 

approaches such as panel data regression and structural equation modeling (SEM) also relate female 

entrepreneurship with favorable GDP growth rates. The evidence reflects their efficacy in export-

oriented and technology-driven firms, facilitating wider market opening. The implications of this 

research highlight the necessity of targeted policies, such as increasing access to financing and training, 

to improve economic resilience and sustainable growth. The GDP growth rate is improved by 98.54%, 

as shown in figure 6. 
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𝜕𝑟[𝑢′ − 𝑎𝑟] → 𝑅𝑠[𝑙 − 𝑝𝑎′′] + 𝑅𝑞[𝑗 − 𝑘𝑤]  (21) 

The dynamic connection between leadership actions (𝜕𝑟[𝑢′ − 𝑎𝑟]) and economic results (𝑅𝑠[𝑙 − 𝑝𝑎′′]) 
specifically addressing policy impacts and external financial factors (𝑅𝑞[𝑗 − 𝑘𝑤]) in female-led 

businesses is shown by equation 21. The effect of leadership choices on economic development and 

innovation, driven by internal and external influences, may be quantified using this equation in the EE-

SQT framework on the analysis of GDP growth rate.  

 

Figure 7: Analysis of innovation rates 

The EE-SQT framework is, therefore, an in-depth analysis of innovation rates influenced by female-led 

enterprises in an economy. From cross-sectional and time-series data, the study has proved that women 

entrepreneurs drive innovation through unique, all-inclusive approaches to developing products and 

strategic tools in the market, as explained in equation 22. Through structural equation modeling (SEM), 

the analysis identifies key factors such as access to education, technological adoption, and supportive 

ecosystems enhancing innovation rates. Innovation metrics in regions with focused policies creating 

opportunities for female entrepreneurship are higher, thus underlining the importance of gender-friendly 

practices in encouraging innovation and maintaining competitive economic growth. The innovation rates 

are increased by 97.51%, as shown in Figure 7. 

𝑁𝑗: → 𝑃𝑗[𝑙 − 𝑣𝑛′′] + 𝐸𝑞[𝑙 − 𝑦𝑟′′] − 𝑉𝑎𝑏    (22) 

The impact of female-led enterprises on economic performance is represented by the equation 22 𝑁𝑗: →

𝑃𝑗, which takes into consideration internal innovations (𝑙 − 𝑣𝑛′′) and external economic factors (𝐸𝑞), 

while external barriers are accounted for by 𝑉𝑎𝑏. This equation, within the context of the EE-SQT 

framework, describes, with the help of external variables, how leadership and innovation in female-led 

firms drive economic results on the analysis of innovation rates. 
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Figure 8: Analysis of Employment Creation 

Therefore, employment creation analysis in the EE-SQT framework focuses on how female-led 

enterprises are major job generators in emerging economies. By assimilating gender-specific variables 

with the aid of statistical techniques, such as panel data regression and sensitivity analysis, it establishes 

that women entrepreneurs are primarily employment generators, particularly in the areas of 

manufacturing and services and technology, as explained in equation 23. Female-led businesses gravitate 

toward underrepresented groups to provide job opportunities and remove them from poverty. The 

framework shows that targeted support in access to capital and mentorship enhances capacity building 

towards scaling these enterprises for sustainable job opportunities in fostering economic stability. The 

employment creation is achieved by 98.46%, as shown in Figure 8. 

𝜕𝑝[𝑘 − 𝑝𝑠′′]: → 𝐹𝑞[𝑙 − 𝑡′′] + 𝑉𝑤[𝑙𝑝 − 𝑎𝑣′′]  (23) 

Equation 23, 𝜕𝑝[𝑘 − 𝑝𝑠′′], where 𝐹𝑞[𝑙 − 𝑡′′] and 𝑉𝑤[𝑙𝑝 − 𝑎𝑣′′] are the variables that affect leadership-

driven economic changes, may represent a female leader's impact on economic growth. This equation, 

part of the EE-SQT framework, measures the impact of female-led businesses on economic outcomes 

via their ability to innovate and overcome external economic limitations on the analysis of employment 

creation.  
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Figure 9: Analysis of Economic Resilience 

The EE-SQT framework to analyze the impacts of female-led enterprises on economic resilience 

demonstrates their crucial role in stabilizing and sustaining potentially emerging economies through 

economic shock. Using time-series data and machine learning algorithms, the analysis established that 

women-led businesses have adaptive strategies, including resource pooling and innovation in crisis 

response, as explained in equation 24. By diversifying their sources of income and strengthening their 

supply chains, female entrepreneurs bring decreased economic vulnerabilities. Statistical tools, such as 

sensitivity analysis, reveal that targeted support to female-led enterprises is associated with more robust 

recovery rates and sustainable economic activity- proof of long-run resilience. The financial resilience 

ratio is obtained by 99.04%, as shown in Figure 9. 

∁𝑑[𝐿 − 𝑜𝑎′′]: → 𝐷𝑞[𝑘 − 𝑝𝑤′′] + 2𝑎𝑤′′  (24) 

In female-led companies, the relationship between leadership and economic results is shown by equation 

24, ∁𝑑[𝐿 − 𝑜𝑎 ], where 𝐷𝑞[𝑘 − 𝑝𝑤′′] describes leadership-driven economic changes and 2𝑎𝑤′′ refers 

to external resources. This equation, which is part of the EE-SQT framework, measures the impact of 

leadership choices on economic growth via the use of internal strategies and external variables to analyze 

economic resilience.  
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Figure 10: Analysis of Policy Effectiveness 

The EE-SQT framework evaluates policy effectiveness by analyzing how targeted interventions 

influence the performance of female-led enterprises in emerging economies. Using cross-country 

comparisons and econometric techniques such as SEM, the study identifies policies that significantly 

boost entrepreneurial outcomes- the access to credit, education, and mentorship is explained in equation 

25. Machine learning models detect non-linear relationships between policy support and business 

performance, emphasizing the need for tailored solutions. The analysis reveals that well-implemented 

policies lead to higher GDP contributions, innovation rates, and employment creation. Furthermore, 

regions with consistent policy frameworks demonstrate stronger economic resilience and inclusive 

growth, underscoring the value of gender-focused policymaking. The policy effectiveness is gained by 

96.94%, as shown in Figure 10. 

𝜕𝑟𝑃[𝑜 − 𝑎𝑟′′]: → 𝐽[𝑎𝑙𝑝′′ +  𝑤𝑞′′ − 𝑉𝑎𝑡]  (25) 

The model predicts 𝐽 how leadership activities in female-led businesses 𝑉𝑎𝑡 affect economic results, 

with 𝜕𝑟𝑃[𝑜 − 𝑎𝑟′′] standing for leadership-driven changes in economic performance impacted by 

innovation (𝑎𝑙𝑝′′ +  𝑤𝑞′′) and outside forces. Equation 25 represents the influence of leadership in the 

EE-SQT framework internal strategy and external obstacles, including governmental changes and market 

dynamics, on the analysis of policy effectiveness.  

Table 3: The Comparison of Exiting Methods and Proposed Method 

Metrics Key Features Exiting 

Methods in 

Ratio 

Proposed 

Method in 

Ratio 

GDP Growth Rate Export-oriented, technology-driven 

firms 

40.86 98.54% 

Innovation Rates Education, technological adoption, 

ecosystems 

38.90 97.51% 
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Employment Creation Targeted support, mentorship, access to 

capital 

 
 

41.42 98.46% 

Economic Resilience Resource pooling, supply chain 

strengthening 

39.45 99.04% 

Policy Effectiveness Access to credit, education, and tailored 

policies 

42.34 96.94% 

 

The EE-SQT framework shows that women-run businesses significantly improve GDP growth, 

innovation, employment, and resilience. Using statistical methods and machine learning, the importance 

of policies that target women and girls, such as equal access to finance and education, in producing long-

term economic benefits has been highlighted. The findings highlight the power of female entrepreneurs 

to promote equitable development and financial stability in the long run.  

5. Conclusion 

To better map advances and possibilities within women entrepreneurship research, a systematic and 

technology-facilitated method is used to examine the literature produced. Research on the effects on 

women entrepreneurs is still in its early stages, and prior studies mostly ignored the connection between 

SQT and women entrepreneurs. This paper is one of the first to identify connections between women 

business owners and the EE-SQT, even though this paper looks at women entrepreneurs from both rich 

and developing countries from many angles. To analyze the influence of other, less researched SQTs on 

women's entrepreneurship, instead focused on the three EE-SQTs that came up most in the paper. 

Cultural norms and the prevailing patriarchal social order serve to perpetuate the inherent powerlessness 

of women. However, women may find freedom via business, a powerful counteragent to these long-

standing societal systems. Women must persistently chip away at glass ceilings to progressively alter the 

systems that limit their freedom. 

Future Work: Future work will enhance the EE-SQT framework with real-time data and geographic 

analytics to capture the ever-changing patterns in female entrepreneurship better. Combining cultural, 

institutional, and technical aspects is helpful to further enhance the comprehension of regional variances. 

Researchers and policymakers will work together to understand better how to promote growth inclusive 

of both genders and deal with new problems that arise in different types of economic environments. 
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